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ABSTRACT 

This article covers the population of Tashkent region and its employment indicators, the statistical analysis of the 

effective use of the employment of the economically active and inactive population. In addition, statistical data on the 

number of people born in the region and the number of immigrants were analyzed. In addition, the structure of the labor 

market and informal employment in the economic sectors of the high-speed population growth in Uzbekistan was 

analyzed. Conclusions and proposals have been developed on the statistical analysis of the effective use of the 

economically active and inactive population of Tashkent region. 
 
Key Words: Tashkent region, active and inactive population, effective use of population employment, population 
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INTRODUCTION 

The main goal of the economic reforms implemented in the conditions of the development of market relations in 

Uzbekistan is to increase the efficiency of the national economy, and it is necessary to focus on the effective 

development of the labor market, which is considered as its component, to ensure the employment of the population and 

increase the standard of living. The level of employment of the population is one of the indicators representing the scale 

of development of the economy of any country. In the conditions of the current innovative development in our country, 

the development of market relations in the field of labor and employment of the population requires a new and unique 

approach, regularity in studying the elements of the labor market, updating the methodological base of market categories 

and concepts. The implementation of economic reforms and the implementation of measures for the development of 

modern industries in the future require the acceleration of the activities of institutional structures in the field of 

employment of the population and the development of regulatory and legal frameworks. The labor market occupies an 

important place in the socio-economic system. In this market, the interests of working people and employers on behalf of 

the state and some collectives and private organizations collide. Relations that arise in the labor market have a clearly 

expressed socio-economic character, and they affect the important needs of the majority of the country's population. In 

the conditions of digitization of the socially oriented market economy, the main tasks of the state are to find solutions to 

socio-economic problems, ensure the implementation of existing state programs, reduce poverty and improve the 

standard of living of the population. It is important to implement effective socio-economic and organizational-legal 

mechanisms for providing employment to the population in the implementation of these priority tasks [1]. 

 

One of the most urgent tasks facing economics science is to carry out innovative methodological (fundamental) 

researches on the basis of economic reforms and advanced foreign experiences, and to implement them in practice. 

 

Analysis of literature on the topic 

A number of economists expressed their views and opinions on the necessity of "jobs" and "establishment of new 

jobs" in ensuring employment of the population and reducing unemployment. In particular, economist, academician Q. 

Kh. Abdurahmanov gives the following definition: "The workplace is a part of the production space, where all the basic 

and auxiliary technology equipment, devices, work furniture and special devices are located, and they are designed to 

perform certain types of work" [2]. Professor A.Sh. and Nazarov explains the concept of "workplace" as follows: "The 

area of the production area allocated to one worker or a group of workers and sufficiently provided with work tools and 

labor objects necessary for production or service is called a work place" [3]. In general, the scientifically based definition 

gives the following: "Workplace (place) - organized in an enterprise or by a private entrepreneur, equipped in the 

appropriate manner and with equipment, where work is carried out by an employee or any task (work, service 157 
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showing) is implemented and operating during the accounting period (month, quarter, year)" [4]. In 2013, the report on 

world development was devoted to the creation of new jobs, and the leading role of the private sector in creating jobs in 

the economy of countries was specially noted. According to the report, the presence of highly productive workplaces 

allows events to take place in a positive light. At the same time, it is noted that unemployment will be reduced due to the 

creation of new jobs, people will be able to overcome difficulties, and women will be able to make investments for the 

future of their children. With the establishment of new workplaces, as a result of increasing the skill levels of workers, 

labor productivity increases, and the level of social tension that causes various conflicts is based on easing [5]. However, 

until now, the concept of "workplace" has not found its final clear definition. According to the opinion of Russian 

economists, it is appropriate to approach it comprehensively from the physical, economic [6] and institutional [7] points 

of view when describing workplaces. Based on these approaches, the creation of new jobs can be viewed as an objective 

process of economic development. This process is always the main condition for growth and improvement of production 

and structural changes. Russian scientist O.G. According to Kuznetsov, scientific and technical development, launch of 

new production enterprises, and support of the existing ones can be directions of creation of new jobs. [8] In addition, it 

is wrong not to recognize the managerial and regulatory role of the state in creating new jobs. In this regard, the President 

of the World Bank's Social Issues Group, Jim En Kim, emphasized that the creation of new workplaces should be a 

priority issue for the government bodies of the countries, and noted that the state must have an effective relationship with 

the private sector [9]. 

 

Research methodology 
Employment, unemployment, inflation, labor market problems and their fundamental research in the conditions of a 

developed market economy on the basis of mathematical and statistical apparatus: such as J.M. Keynes, A. Oswald, H. 

Rozan, F. Hayek, S. Hall, K. Yanosh A number of scientific works of leading foreign economists are dedicated. These 

studies serve as a theoretical basis for studying the general problems of the labor market in developed countries with a 

market-oriented economy and their perspective. In addition, the development of this field of economic science from the 

CIS countries: B.D. Breev, T.I. Zaslavskaya, V.G. Kostikov, A.A. Famous scientists such as Nikiforova, G.S. Strumilin 

are also making a decent contribution. A number of scientific works of Uzbek scientists K.Kh. dedicated[10]. 

 

However, in these studies, only some aspects of the process of employment of the population and use of labor 

resources and the perspective of their strategic directions have been studied. They do not fully cover the problems of 

providing employment to the population in rural areas of Uzbekistan. Reduction of informal employment of the rural 

population, which is a new object for strategic planning, is not fully justified theoretically and methodologically, 

methodological bases for analyzing the situation of informal employment of the rural population have not been 

developed. Therefore, there was a serious need to substantiate the problem theoretically and methodologically, to develop 

methodological bases for its analysis, and to determine the strategic directions of providing employment to the rural 

population. The current high socio-economic importance of this problem and the fact that it has not been sufficiently 

studied - determines the relevance of this research topic. 

 

Analysis and results 

Labor resources are made up of the population of working age and youths employed in the economy and retired 

adults. The part of the labor resources consisting of employed and temporarily unemployed people who want to work and 

are actively looking for work is called the economically active population. The inactive part of labor resources includes 

people of working age who study in the full-time department of educational institutions, people of working age who do 

not need or do not want to work, disabled people of the 3rd group. Demographic changes in the Republic of Uzbekistan 

determine the trend of changes in the number and composition of labor resources. 

 

According to Forrester Research analysts, the growth rate of the world market of human resource management 

information systems (HRM-systems) will be less than 9% in the near future, which is higher than the market of ERP 

solutions, which is growing at an annual rate of 3-4%. According to researchers from AMR Research9, the ISB 

information systems market will grow twice as fast as the industrial application market, which they predict will reach $10 

billion. the dollar limit will be exceeded within 5 years. The largest suppliers of HRM systems in the world are Oracle, 

SAP, SumTotal, Infor (Lawson), Saba, Cornerstone, Kenexa (IBM). These seven occupy half of the global market. 

According to HR-experts, there is a big difference between Western and Eastern approach to human management and 

HRM-systems in personnel management. They emphasize the automation of human resource evaluation in different 

ways. In particular, in our country, more attention is paid to issues such as keeping the work history of employees, 

forming and managing employees, calculating benefits and discounts[11]. At the same time, most local staffing allows 

for the automation of employee selection and certification processes. The population of Tashkent region is increasing 

year by year, in 2017 it was 54,794 thousand, and by 2019, we can see that 64,086 thousand people were born. By 2021, 

we can see that 72,659 thousand people were born (Table 1) [12]. 

 

Table 1: Information on the number of births (person) 
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The rapid growth of the population in Uzbekistan puts great pressure on the labor market and makes the issue of 

employment even more acute. As of August 1, 2021, the number of permanent residents in our country is 35 million. 

according to analysis, the country's population will exceed 41 million people in 2030. In 2020, 841,000 people were born 

in our country (24.6 per thousand), and the fact that more than 500,000 young people enter the labor market every year 

makes employment of the population an important priority issue. 

 

The rapid growth of the population in Uzbekistan puts great pressure on the labor market and makes the issue of 

employment even more acute. As of August 1, 2021, the number of permanent residents in our country is 35 million. 

according to analysis, the country's population will exceed 41 million people in 2030. In 2020, 841,000 people were born 

in our country (24.6 per thousand), and the fact that more than 500,000 young people enter the labor market every year 

makes employment of the population an important priority issue. Unfortunately, until recently, employment and labor 

market indicators did not reflect the real situation in the labor market, and it was possible to observe cases of 

"falsification" of numbers for reporting purposes. The fact that until recently there is no single scientific research institute 

in our country, which carries out and coordinates scientific research in the field of labor and employment, shows that this 

field has not been given serious attention[13]. 

 

The high level of informal employment naturally corresponds to the agricultural sector of the economy, requiring 

extensive work on the formalization of those employed in this sector and the transfer of surplus labor to other sectors  
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Figure 1. The structure of informal employment by economic sectors 

 

The number of employed people in the city and districts of Tashkent region is presented as of 2021. Through them, 

we can see to what extent the number of employed people in the cities and districts of Tashkent region has changed 

between 2010 and 2021. In 2010, the number of employed people in Tashkent region was 1155.4 (thousand people), and 

in 2021, it increased by 5.77% to 1222.1 (thousand people), and this indicator is the same in every district and city of the 

region. an increase in the range of indicators was observed (Table 2). 

 

Table 2: Information on the number of employed people in cities and districts of Tashkent region 

(thousands of people). 

Agriculture, forestry and animal husbandry Manufacturing industry

Сonstruction Wholesale, retail, technical service

Other areas Living, education, food and other areas

Health care and other social services Transport and storage
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According to the decision of the President of the Republic of Uzbekistan dated December 31, 2020, "On measures to 

fundamentally improve the skills assessment system and provide the labor market with qualified personnel" PQ-4939, the 

Institute of Labor Market Research was established under the Ministry of Employment and Labor Relations. means that 

the state policy has an important priority. 

 

The fact that the Labor Institute, as the "think tank" of the Ministry, is tasked with the task of conducting scientific 

and practical research in such areas as the labor market, labor protection, labor migration, national qualification system 

and improvement of professional standards, and solving the current problems facing the industry, imposes a great 

responsibility on the Ministry and the Institute. Solving this task requires the involvement of highly qualified specialists 

with academic degrees and practical experience in the field of work and the rapid implementation of the results of 

scientific work in this field. 

 

From passive measures of the employment policy (payment of unemployment benefits), the range of active measures 

aimed at supporting the employment of the population is expanding. All necessary measures aimed at their employment 

and income are actively implemented, especially for young people, women, persons with disabilities and low-income 

families, by providing them with microcredits, setting up a greenhouse, allocating seeds, seedlings, poultry, training them 

for the profession, including entrepreneurship. is increasing. 

 

Labor resources in Uzbekistan as of October 1, 2021 are 19.3 million. 13.6 million people, total employment. people, 

including 6.1 million in the official sector of the economy. people (40.7%), 5.9 million in the informal sector of the 

economy. people (39.6%), the economically inactive population is 4.3 million. 1.6 million people went to work abroad. 

1.4 million people and persons in need of employment. person (9.4%)[14]. 

 

Considering that 90 percent of the total jobs in our country are created by the private sector, it is important to create 

a favorable business environment in the country, accelerate the privatization of state enterprises, ensure the protection of 

private property, eliminate the evils of bureaucracy and corruption, and instill in the minds of our people that economic 

development can be achieved only through the development of entrepreneurship. By 2021, we can see that the number of 

people immigrating to Tashkent region will increase to 35,265 people (Table 2). 
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Table 3: Information on the number of immigrants per year 

 
 

The fact that the number of newly established stable jobs does not meet the requirements of the labor market leads to 

a violation of the balance in the labor market, an increase in the level of unemployment in some regions of our republic, 

an increase in illegal labor migration and informal employment. Jobs are one of the determining elements of the labor 

market, which provides the demand for labor force. The problems of reducing unemployment and promoting 

employment cannot be separated from the process of job creation[15]. The availability, creation or reduction of jobs 

significantly affects labor market activity and labor force reproduction. An economically efficient workplace is called 

productive employment, which is an opportunity for an employee to return to the labor force and earn income and 

benefits to support his family and children, that is, the formation of a potential future workforce. Thus, there is an 

inextricable connection between the availability of vacancies and the possibility of developing labor potential[16]. 

  

Conclusions and suggestions 

In our opinion, the following measures should be implemented in order to reduce the level of tension in the labor 

market of the Republic of Uzbekistan, to achieve a balance between demand and supply of labor force: 

-  based on the national characteristics, introduction of domestic labor, development of national craft activities, 

development of services and service sector, development of effective forms of employment such as personal 

assistants and cattle rearing on farms. It is worth saying that a high result is achieved with low costs for the 

organization of workplaces of this form; 

-  improvement of the system of vocational training, retraining and upgrading of the unemployed. To do this, 

determine the need for specialists in existing enterprises in the regions; to guarantee the employment of citizens 

who are preparing for a profession in enterprises; attention should be paid to training unemployed citizens in basic 

vocational colleges; 

-  employment of persons in need of social protection and having difficulty finding work in quota jobs. In order to 

solve the problems of employing people of this category in quota jobs: improving the monitoring of identifying 

the stratum of the population in need of social protection and having difficulty finding a job; effective use of 

available opportunities to create quota jobs; full study of internal capabilities of enterprises; to increase the quality 

of monitoring on the creation of quota jobs for each enterprise in the region and the employment of the population 

in need of social protection in these jobs; it is recommended to effectively promote the benefits given to 

enterprises creating quota jobs within the framework of legislation; 

-  in order to transfer the citizens who are earning income to other countries to official employment, it is necessary 

to make it voluntary to make payment to the pension fund for those who are going to work abroad, to register their 

employment in local administrative institutions and to keep a labor book; 
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-  special attention should be paid to the creation of new jobs as measures to increase employment of the 

population. Because the workplace is the first link of any production and labor process, it is in it that all the 

elements of the production process are integrated and new consumer values and labor products are created. 
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